Vol 6 Issue 8 September 2016 ISSN No : 2230-7850

International Multidisciplinary
Research Journal

Indian Streams
Research Journal

Executive Editor Editor-in-Chief
Ashok Yakkaldevi H.N.Jagtap




RNI MAHMUL/2011/38595

Welcome to ISRJ

ISSN No.2230-7850

Indian Streams Research Journal is a multidisciplinary research journal, published monthly in English,
Hindi & Marathi Language. All research papers submitted to the journal will be double - blind peer reviewed
referred by members of the editorial board.Readers will include investigator in universities, research institutes
government and industry with research interest in the general subjects.

Dr. T. Manichander

Mr. Dikonda Govardhan Krushanahari
Professor and Researcher ,

Regional Editor

Rayat shikshan sanstha’s, Rajarshi Chhatrapati Shahu College, Kolhapur.

International Advisory Board

Kamani Perera
Regional Center For Strategic Studies, Sri
Lanka

Janaki Sinnasamy
Librarian, University of Malaya

Romona Mihaila
Spiru Haret University, Romania

Delia Serbescu
Spiru Haret University, Bucharest,
Romania

Anurag Misra
DBS College, Kanpur

Titus PopPhD, Partium Christian
University, Oradea,Romania

Pratap Vyamktrao Naikwade
ASP College Devrukh,Ratnagiri, MS India

R. R. Patil
Head Geology Department Solapur
University,Solapur

Rama Bhosale
Prin. and Jt. Director Higher Education,
Panvel

Salve R. N.
Department of Sociology, Shivaji
University,Kolhapur

Govind P. Shinde
Bharati Vidyapeeth School of Distance
Education Center, Navi Mumbai

Chakane Sanjay Dnyaneshwar
Arts, Science & Commerce College,
Indapur, Pune

Awadhesh Kumar Shirotriya
Secretary,Play India Play,Meerut(U.P.)

Mohammad Hailat
Dept. of Mathematical Sciences,
University of South Carolina Aiken

Abdullah Sabbagh
Engineering Studies, Sydney

Ecaterina Patrascu
Spiru Haret University, Bucharest

Loredana Bosca
Spiru Haret University, Romania

Fabricio Moraes de Almeida
Federal University of Rondonia, Brazil

George - Calin SERITAN

Faculty of Philosophy and Socio-Political

Sciences Al. I. Cuza University, lasi

Editorial Board

Iresh Swami
Ex - VC. Solapur University, Solapur

N.S. Dhaygude
Ex. Prin. Dayanand College, Solapur

Narendra Kadu
Jt. Director Higher Education, Pune

K. M. Bhandarkar
Praful Patel College of Education, Gondia

Sonal Singh
Vikram University, Ujjain

G. P. Patankar

Hasan Baktir
English Language and Literature
Department, Kayseri

Ghayoor Abbas Chotana
Dept of Chemistry, Lahore University of
Management Sciences[PK]

Anna Maria Constantinovici
AL. I. Cuza University, Romania

Ilie Pintea,
Spiru Haret University, Romania

Xiaohua Yang
PhD, USA

Rajendra Shendge
Director, B.C.U.D. Solapur University,
Solapur

R. R. Yalikar
Director Managment Institute, Solapur

Umesh Rajderkar
Head Humanities & Social Science
YCMOU,Nashik

S. R. Pandya
Head Education Dept. Mumbai University,
Mumbai

Alka Darshan Shrivastava

S. D. M. Degree College, Honavar, Karnataka Shaskiya Snatkottar Mahavidyalaya, Dhar

Maj. S. Bakhtiar Choudhary
Director,Hyderabad AP India.

S.Parvathi Devi
Ph.D.-University of Allahabad

Sonal Singh,
Vikram University, Ujjain

Address:-Ashok Yakkaldevi 258/34, Raviwar Peth, Solapur - 413 005 Maharashtra, India
Cell : 9595 359 435, Ph No: 02172372010 Email: ayisrj@yahoo.in Website: www.isrj.org

Rahul Shriram Sudke
Devi Ahilya Vishwavidyalaya, Indore

S.KANNAN
Annamalai University, TN

Satish Kumar Kalhotra
Maulana Azad National Urdu University



ISSN: 2230-7850 Impact Factor :4.1625(UIF)

@ Indian Streams Research Journal

Volume - 6 | Issue - 8 | September - 2016

MANAGEMENT EDUCATION-AN IMPETUS
TO ECONOMIC DEVELOPMENT

Mrs. Radhika Khairnar' and Dr. Vijay Uttarwar’

'Faculty Member, Karmaveer Adv. Baburao Ganpatrao
Thakare College of Engineeering,Nasik.

Affliated to Savitribai Phule Pune University, Pune.
’Research Guide & Faculty Member, School of Commerce &
management Science, S. R. T. M. University, Nanded.

ABSTRACT
e paper largely discusses the evolution of
management education from the pre independence
period. It gives a comparative analysis between the
management education in India and the Western economy.
Various factors contributing to the growth of the nation’s
economy are stated in the paper. One of the important
factors that provide impetus to the growth and stability of
the nation is education. Amongst that is management
education which is closely related to the industrial sector
and related growth. However management education still
lies among one of the neglected facets of education. An
important factor that will help management education
receive its due share of innovation and evolution is the
industry institute interaction. This will help act as a bridge
between industry and academia. This paper tries to explain
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the need of enhancing industry institute
interaction for a better uplift to
management in India. It will help the
readers to appreciate the fact that
todays need of management education
is to be well triggered by the ever
increasing demands of a nation’s
economy.
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INTRODUCTION :

Management education has
been in existence since long; either
formally or informally. It first began even
before independence. At that point of
time it mainly related for the working
professionals. National management
institutes were set up in 1960’S.These
grew exponentially  with lakhs of
management departments across India
in 1990’s. Initially management
education was driven by Corporation or
corporate houses.

However changes in education
were largely driven based on
economies. Due to the downhill
performance of the US Economy in 80’S
American management schools or
departments came under tremendous
pressure .This provided an input to
trigger change. Thus emerged the
changein management educationinthe
US Economy. However in the initial
phase where the management
education was mostly driven by
corporate houses, India had a
management education model that had
little interference of the corporate
houses. As a result Indian economy
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remained complacent with little change in the curriculum as per industry demands. The main input or
impetus that they missed was the industry institute interaction which was managed by other
developed economies. Inspite of this, management education grew by leaps and bounds. As a result of
the mismatch of human resources , the rift between supply and demand of good management
graduates grew exponentially. This rift was not only quantitatively but also qualitatively.

RECENT SCENARIO

Over a period, Indian B school’s realized that it is necessary to incorporate changes in teachings
and learnings in order to have a long term sustainability in the education sector. The new economic
scenario change has triggered shift in management education. Management education that is well
established, addressing needs to the current market scenario isimportant for the emerging knowledge
economy.

While management education in India has made rapid change in India, the government has
reserved its role only as a regulator and not exactly as a facilitator. Regulation is in terms of standards
and norms, approving new management institutes or departments etc. Today Indian management
education is still in a primitive stage looking at the overall globalization trends for change in
management education. However for addressing the needs of sustainability and driving the Indian
economy for better growth, it has become necessary for management education to be more fruitful for
theindustries, students and institutes as well.

FACTORS FOR CONTRIBUTION

Indian management education so far as been rigid in terms of innovation and change. However
looking at the globalization trends various factors are responsible for providing the proper impetus to
economic growth. Population literacy or education in simplified terms will help provide the proper
direction for human development. In the context of global economic scenario thereis a need for proper
development of human resources. There are different facets of human resource development. From
educational point of view it includes students and staff, and the quality of education imparted to them.
One of the major factors affecting this human development is the quality of management education
imparted to students. Education directorate should encourage industrial houses to adopt management
institutes and have agreements or MOU’s in order to provide better learning opportunities. It is
important to enhance quality and reach of services to community and economy. Form an educational
point of view this can be achieved by participation of faculty and students to participate in rendering
services to the local people or community. This local community can be both formal and informal
segments of the society. However it is important to understand the need of such interactive sessions.
This need can be found out by interaction with the industry and institute. The benefits from a good
education system will be beneficial to the students, faculty, community and economy. Looking at the
prevalent management education system, there is a need to have effective interaction between the
industry and institute. It has now become imperative to manage change. Both need to work hand in
hand. The industrial sector will take an initiative to motivate business schools to be partners in change
management and vice versa. However enhancing industry institute interaction is only one way part of
effective human resource development in managementinstitutes.

INDUSTRY INSTITUTE INTERATION- AN OUTLOOK
Today management institutes have a role to play in the better management of industrial sector.
Manpower requirements have changed rapidly. These changing requirements need immediate action
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from the industry as well as different management institutes. These change implementation programs
need to be a joint venture. Management institutes need to act as partners in providing students and
faculty a good interaction development opportunity for better human development. An advisory
committee will make the interaction between industry and institute more relevant. This will make
these linkages more effective and benefitting to the students. These of kind of interactions will
improve academic excellence with the following objectives

1)Faculty and student development

2)Improvements in teaching training and learning outcomes

3)Enhancementin governance

4)Improvementininstitutional governance

Synergistic view of blending the best of both industry and academic will help improve the
human development factor in managementinstitutes.

Industries can provide various activities of continuing education in collaboration with user
organizations so that students and faculty quality is raised. Quality enhancement will aid to bring about
radical changes in the outlook of faculty and students alike. The quality driven input to management
institutes should be on the basis of collaborative curriculum design, instructional aids on specialized
industrial processes, management techniques, exchange of human resources between institutions and
userorganizations.
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Figure 1: Factors important for Socio-Economic Development of Nation

A model framework can be used which would help analyze the need of various factors or
entities” which will help in better economic development of the nation via the route of better industry
institute interaction. Numerous factors are responsible for a strong foundation which will help to build
a better economy. A well established education system that blends and addresses the industrial needs
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of the nation is important. Policies pertaining to education and related Memorandum of Agreement
(MOU'’s) should be wellin place with help such advisory committees Management education graduates
are a major input to the industrial sector in India. However with changing times, the products of
management education are yet to completely satisfy the needs of the industry.

OBSERVATIONS AND CONCLUSIONS:

It has been observed that in the development of the nation many factors should be taken into
consideration. One of the most important and imperative factors is education. Looking at the industrial
sector, the supply of good management graduates is not just a need but a much essential parameter in
the development of the economy. For various business schools in India it is important and certain that
the need of developing liaison between industry and institute needs to be established.

Various policies, strategies should be in place in order to get the best out of management
education. A robust human development system will provide as a means of good institutional health.
Intellectual capital of the nation which comprises of faculty, students and industry experts should work
together as a cohesive force. Sustainable growth and competitive advantage are the key factors in the
upliftment of the developing nation. Providing a good blended education system to our future
generations will prove to be a support system in the economic development of the nation. Thus if the
returns from education are high, the process that produces human capital can be more refined to
nurture and supply the best inputs for a sustainable growth.
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