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ABSTRACT  
 Laborers' social personality influences their decision of 
occupation, and in this manner the design and thriving of the 
total economy. In a setting where work and identity are 
particularly intertwined, this paper investigates this 
phenomenon: the Indian position framework. The paper 
demonstrates that caste members are still significantly 
overrepresented in their traditional occupations by utilizing a 
brand-new dataset that combines information on caste, 
occupation, wages, and historical evidence of subcastes' 
traditional occupations. A general equilibrium Roy model of 
occupational choice is created in this paper in order to quantify the effects of caste-level distortions on 
aggregate and distributional outcomes. We primarily gauge the model and assess counterfactuals that 
eliminate positions' connections to their conventional occupations, through their immediate inclinations, 
and by means of their parental occupations and informal organizations. The discoveries show that the 
portion of laborers utilized in their customary occupation diminishes significantly. However, the gains 
from more efficient human capital allocation are offset by productivity losses from weaker caste networks 
and reduced generational learning, which means that the effects on aggregate output and productivity are 
negligible—in some counterfactuals even negative. Caste identity plays a crucial role in connecting 
workers to occupational networks that foster productivity spillovers, according to the findings. In terms of 
their respective worldviews, political ideologies, and norms, the socio-cultural foundations of gender 
division of labor in the majority of human societies are found. The well established man centric 
predisposition of orientation job of guys as provider and ladies as caretaker over homegrown undertakings 
has least significance when changes happened in male-female condition on orientation job opposite 
division of work. This paper intends to examine how Kom women make sense of their own social identity 
within the patri-oriental setup in terms of economic participation within and beyond their household, as 
well as the shifting pattern of the conventional gendered role among the Kom tribes of Manipur (India) 
and the broad factors responsible for such a shift. It also aims to highlight a broad perspective of division 
of labor within the Kom household and beyond. 
 
KEYWORDS: Caste, networks, aggregate productivity, occupational identity, India, and occupational 
choice are all factors in this. 
 
INTRODUCTION  
 Work is in excess of a type of revenue: it is a piece of personality and dependent upon normal 
practices. Consequently word related decisions are not simply monetary, but instead the result of a 
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singular's ethnic foundation, character, and social goals. The occupational choice issue is well-known 
for its complexity. However, estimating their significance has been significantly hampered by the 
difficulties of quantifying its non-economic factors. In this paper, we examine word related decisions 
with regards to the Indian standing framework. A single traditional occupation is usually linked to each 
Indian caste. This occupation was generally viewed as the legitimate livelihood for individuals from that 
station in the public eye their "dharma". While the finish of the connection among rank and occupation 
has frequently been anticipated (Srinivas, 2003), it stays striking for people in current India. 
Conventional occupations, which are exogenous according to the viewpoint of any single individual, 
give a special chance to concentrate on the job of personality in word related decision in a setting where 
a significant component of character is discernible and foreordained. The study's objective is to 
quantify the significance of identity for an individual's career choice and the economic impact of these 
identity-influenced choices. Position based occupation personality influences the total economy 
through two particular channels. First, a person's preference for their traditional occupation may sway 
their choice of occupations away from their comparative advantage, resulting in an ineffective 
distribution of human capital across occupations. Second, the arranging of positions into customary 
occupations can empower the exchange of word related information and human resources from 
guardians to youngsters and the development of informal communities in conventional occupations. 
These two directs shape the economy in manners that can lastingly influence laborers' word related 
decisions and can make "way reliance" far past specialists' own inclinations: Even if workers no longer 
feel obligated to work in their traditional occupations, they may still choose to do so in order to take 
advantage of the productivity benefits of working in the same industry as their fathers and benefiting 
from large caste networks. The aggregate impact of these channels of historical persistence may be 
positive, and they are necessary to explain the remarkable endurance of occupational identity over 
time. This is in contrast to the distortionary effects on the allocation of human capital. 
 We first report a progression of new experimental realities that delineate the job of position 
participation for word related decisions and wages. We observe that people are multiple times as liable 
to work in their conventional occupation contrasted with some other occupation. Inside a position, the 
specialists utilized in their customary occupation procure not exactly their standing mates who work in 
different occupations. However, we find that workers in their traditional occupation earn more than 
two workers from other castes who work in the same occupation when we examine earnings within 
occupation (i.e., controlling for occupation fixed effects). The information further show that profits to 
capacity estimated by tutoring and experience-are lower in like manner conventional station 
occupations contrasted with "present day" occupations. We develop and estimate a structural general 
equilibrium Roy (1951) model of education and occupational choice that incorporates caste identity 
through several channels. These empirical findings are informative about how workers select into 
occupations based on their comparative and absolute advantage. an immediate inclination for 
conventional occupations, efficiency impacts from working in one's dad's occupation, and organization 
impacts at the standing occupation level. Workers choose jobs based on their comparative advantage 
because, as in the standard Roy model, productivity varies independently across occupations. The 
model is further developed by incorporating worker differences in general ability. Workers with high 
general ability who might otherwise work in "modern" occupations with high skill-returns may be 
drawn back into their traditional low-return occupation by caste identity due to traditional 
occupations' lower returns to ability. In order to incorporate our empirical findings into the Roy model, 
we demonstrate that it is necessary to allow for selection based on both general and occupation-specific 
skills. 

We consider the economy within the context of general equilibrium in order to investigate the 
significance of castes' affinity for their traditional occupations and quantify their cumulative effects. 
When estimating the effects of reallocating human capital across occupations, it is essential to allow 
wages to adjust because wages reflect the marginal product of human capital in an occupation. 
Additionally, individuals' educational choices and the makeup of their social networks are strongly 
correlated with their career choices. We consequently decide compensation, instructive decisions, and 
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interpersonal organizations endogenously. Particularly, the general equilibrium nature of our analysis 
permits the possibility that castes' occupational identities can be used as a means of equilibrium 
selection, assisting workers in coordinating the allocation of human capital and the composition of 
networks that maximize output (Chen and Chen, 2011). Particularly in the Indian system, identity is 
rarely expressed solely in terms of occupational preferences. According to Ambedkar (1936), the caste 
system is (perhaps primarily) a hierarchical structure. Dumont, 1970) with specific gatherings 
generally considered to be customarily unrivaled and others as "contaminating". To avoid confusing 
identity preferences with discrimination, which may be correlated with characteristics of traditional 
occupations, we control for the hierarchical ranking.  

 
Meaning of Division of Labour: 
 Division of Work implies that the fundamental course of creation is separated into numerous 
straightforward parts and each part is taken by various laborers who are accomplished in the 
development of that particular part. Nowadays, production is so technical and complicated that 
workers are assigned different tasks based on their capabilities. One develops specialization in the 
production of the products for which they are best suited. Various laborers perform various pieces of 
creation based on their specialization. The outcome is that products come to the last shape with the co-
activity of numerous specialists. For instance - In a huge scope readymade piece of clothing processing 
plant, a man does cutting of material, the second man stiches garments with machines, the third fastens, 
the fourth makes collapsing and pressing and so on. This approach to accomplishing the work is called 
division of Work, in light of the fact that various laborers are participated in performing various pieces 
of creation. 
 
Definitions of Division of Labour: 
(1) "Production by Division of Labor consists in splitting the productive process into its component 
parts, concentrating specialized factor on each sub-division, and combining their output into particular 
forms of consumption output required," according to Prof. Watson. 
 
Division of Labour and Gender Role 
 In structuring or mediating the roles and relationships involved in production, gender plays a 
fundamental social role (Brumfel, 1991; 1991 Classen; Costin, 1996; Gender ideology is a significant 
factor in the socially determined gender division of labor imposed by their respective worldviews, 
political ideologies, and norms (Jackson, 1991). According to these points of view, gender ideology is 
responsible for the patterns by which a particular society judges or evaluates the appropriate behavior 
of a man or a woman (Gerstel and Sarkisian, 2006). According to Parsons and Bales (1955), the 
traditional gender role model has its delineation of instrumental (men) and expressive (women) roles. 
Culturally specific views of gender reinforce the idea that certain physical or social spaces are explicitly 
for men and women, resulting in the concept of the masculinization of public Meinzen-Dick et al., 2014). 
The present paper attempts to investigate the sexual division of labor in relation to the domestic 
domain 2 and beyond, as well as how Kom women make sense of their own social identity in terms of 
economic participation within the household, where both sexes participate in the household-related 
activities as identified by their social norms pertaining to the family coffer. Additionally, the 
interactions between work and family are embedded in the broader cultural, institutional, and 
economic context in which individuals reside (Ollier-Malaterre and Foucreault, 2017 To feature the 
reciprocal and orientation explicit errands comparable to the orientation philosophical viewpoint of 
work inside Kom family and past is one of the goals of the current talk. The patriarchal system's 
normative domain of division of labor is in line with the complementary activities of both sexes in 
domestic labor, agriculture, and other artisanal tasks. Ethnographic hands on work for the current 
paper was completed during 2019-2021 in the Kom possessed towns which are mostly occupied in the 
uneven flanks of Manipur (India). The exogamous patri-clans of the patri-oriented Kom society favor 
monogamy as a preferred method of marriage. 
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Gender Role, Household Production and Division of Labour  
 According to Bittman and Lovejoy (1993), contemporary patriarchy tries to subordinate women 
within the framework of equality, and work intensification may be preventing men from actively 
participating in domestic tasks (Sullivan, 2000; Crompton, Brockmann, and Wiggins, 2003), and as a 
result, women take care of the household while men provide for it (Barnett and Gareis, 2006). Family is 
the premise of every monetary unit (Muller, 1997) where various exercises and obligations by 
orientation are believed to separate. Production and reproduction are intertwined activities that 
women perform alongside domestic chores, where men play little role. The norm in the Kom household 
was for women to take care of the home and for men to be the breadwinner. People's strong traditional 
behavioral concept was that "women should manage the household chores and care for the children 
instead of formal educational activities." The Kom women's domestic activities include the "production 
for use" of the household (Bender and Sahlins, 1967), which encompasses all activities related to the 
day-to-day necessities of life like childcare, subsistence, and other forms of household maintenance 
(Bender 1967; 1972 Sahlins). In addition to performing other tasks around the house, Kom women are 
known for taking care of their families and children, preparing food, and exercising authority over 
domestic affairs. Nonetheless, female monetary exercises and creation isn't focused round the 
residence, it likewise do away from homegrown compound taking part in other conventional financial 
exercises, for example, fishing, gathering consumable plant. The sexual division in a domestic-based 
economy is centered on socially constructed gender roles, which dictate that women in the family 
assume motherhood, child care, and other domestic duties like cooking, cleaning, etc. other than 
kindling assortment and get-together of wild consumable plants, and so on. Simultaneously, they 
additionally participated in agrarian tasks. Clearly, men contribute less labor than women do, but their 
various labor activities have an impact on household economic production and food supply. The furious 
occasional timetable now and again goes past the orientation division of work. While females are likely 
to gather seasonal wild vegetables like uthum, tarung, charep, sawon, mushroom, loklei, and aitaang in 
the spring, gathering firewood from the nearby forest for use throughout the year before the rainy 
season begins is a difficult task.  
 
Occupational or Simple Division of Labour: 
 This implies division of individuals in the public arena as per occupations or exchanges. In this 
every individual takes a specific sort of occupation for which he is the most ideal. As a result, there are 
teachers, doctors, merchants, brokers, and soon traders in a community. A Simple Division of Labor 
occurs when a single worker is responsible for all of a production's tasks. The financial exercises past 
family are normally directed by the natural surroundings, weather pattern and irregularity. According 
to Serto (2007), agriculture continues to be the backbone of the Kom economy, with 90% of the Kom 
population engaged in agricultural activities. Furthermore, they working on moving development and 
rice is the main significant food crop. Various exercises of agrarian cycle are coordinated by seasons, 
where via land clearing initiates during the beginning of dry time of October-November. Land clearing, 
drying the dried branches and trees, sowing seeds, weeding, and harvesting are all part of shifting 
cultivation. All kinds of people took part in every one of the horticultural exercises with the exception of 
the clearing the jhum land and terminating exercises which is solely a man's work. As of late, some Kom 
towns are believed to rehearse settled wet and dry development. 
 
Gender, Power Relation and Decision Making  
 In every household activity, the husband and wife made decisions together, and only rarely did 
they do so alone. While husbands typically make decisions regarding the preparation of jhum land, 
weeding, and harvesting, husbands always consider their wives' opinions when selecting crops to grow. 
Typically, women make the majority of the purchasing and cooking decisions. Overall one might say 
that most choices are taken mutually by the couple. As a result, the indigenous Kom ideology regarding 
gender inequality may shift, revealing that husbands and wives make roughly equal contributions to 
household decision-making and closing the gendered power gap. In particular, we endogenize networks 
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as a function of workers' occupational choices by removing castes' attachment to traditional 
occupations, first by keeping caste networks constant. We track down tiny total impacts with steady 
and endogenous organizations: output per worker goes up by 0.6 and 1.1 percent, respectively, and 
aggregate output goes up by 0.3 and 0.8 percent. Since fewer workers work in their fathers' occupation, 
there is less intergenerational knowledge transfer and less productivity as a result of weaker caste 
networks, which offsets improvements in workers' comparative advantage selection. Even though the 
aggregate effects are insignificant, we nonetheless find significant distributional effects: The portion of 
customary specialists diminishes by around 10% in the total, by 4-5 rate focuses in the most impacted 
occupation and by approximately 6 rate focuses in the most impacted rank. 
 
Division of Labour into Complete Processes Or Complex Division of Labour: 
 At the point when the whole work underway of a local area is partitioned into various cycles 
and each interaction is designated to various people it is classified "Cycle Specialization". Under process 
specialization there is division and every division or interaction is attempted by one individual, the 
Division of Work so inferred is named as "Complex Division of Work". Present day Large scale 
manufacturing depends on such Complex Division of Work. For instance — Shoe-production in a cutting 
edge shoe plant includes Complex Division of Work, where the upper part of the shoe are ready by one 
gathering of laborers, while base piece are ready by another gathering, sewing work by a third 
gathering and cleaning, completing and so on. by a fourth worker group. Truth be told it very well might 
be noticed that in a cutting edge shoe making production line there are many cycles, performed by 
various laborers on various machines. The real division of labor with the goal of increasing output is 
this one. 
 
Concluding Remark 
  The patri-situated Kom society is libertarian in nature and their economy is essentially 
portrayed by conventional creation framework which request aggregate mutual and corresponding 
work. Clearly, sex roles and the division of labor between the six genders are less distinct and 
complementary. The community places a high value on the labor and tasks performed by Kom women 
and does not consider them to be second-rate. Even though the Kom social world operates under the 
traditional androcentric system, the complementary form of female economic contribution outweighed 
the conventional gender-based division of labor in households. However the orientation division of 
work supposedly regulates by the Kom political belief systems, world perspectives and standards, the 
orientation job and imbalance couldn't decipher inside the male centric scenery. Female contributions 
to the improvement of domestic finances are being acknowledged, and as a result, they enjoy a highly 
valued place in the Kom economy. Concerning issue of orientation imbalance, it is anyway questionable 
that however Kom guys will generally be responsible for those errands that imply more serious gamble 
or a more significant level of versatility, females truly do assume an exceptionally dynamic and 
significant part helping their partner in numerous useful exercises. Additionally, it is evidently 
contradictory that motherhood (caring for children) and other unpaid domestic tasks alone could not 
be considered a factor in the development of gender inequality in the Kom society. 
 
Territorial or Geographical Division of Labour: 

This is otherwise called "Localisation of businesses". This is referred to as "territorial or 
geographical division of labor" when a particular location or region specializes in a particular industry 
or product. For instance, the hosiery industry in Ludhiana, the cotton textile industry in Ahmedabad 
and Bombay, and the jute industry in Kolkata 

 
Advantages of Division of Labour: 
1. Increase in Production: 

Total production rises as Division of Labor is implemented. Adam Smith has written in his book 
that the upside of Division of Work can be discovered when a specialist can deliver just twenty pins 
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everyday. In the event that the creation of pins in a cutting edge manufacturing plant is partitioned in 
different cycles, then, at that point, eighteen laborers can deliver 20,000 pins in a solitary day. 

 
2. Reduction in the Cost of Production: 

Production is increased as a result of division of labor, which lowers average production costs. 
Tool and equipment savings, among other things. also contribute to lowering production costs. 

 
3. Maximum Utilisation of Machinery: 

The Division of Work is the consequence of the huge scope creation which suggests more 
utilization of machines. On the other hand, the Division of Labor makes it more likely that machines will 
be used in small-scale production as well. As a result, the rise in division of labor in modern times has 
resulted in a steady increase in the use of machines. 

 
4. Large Scale Production: 

Production begins to rise as a result of the use of plant and machinery under Division of Labor, 
which lowers production costs. Producer profits rise when production costs are reduced. 

 
5. Saving of Time: 

There is no requirement for the laborer to move starting with one cycle then onto the next. He 
uses specific tools in a specific procedure. As a result, he continues to work while seated without losing 
any time. Coherence in work saves time and helps in more creation at less expense. 

 
6. Encouragement to Inventions: 

In division of labor, each task is broken down into smaller components, which greatly facilitates 
innovation. In this regard, Robbins has stated, "By Division of Labor, the work is divided into small 
divisions, which greatly aids in new inventions." 

 
7. Production of Goods of Superior Quality: 

Division of Work is useful in making products of prevalent quality. The worker will produce 
goods of superior quality when given the work for which he is best suited. 

 
8. Best Selection of the Workers: 

The Division of Labor aids producers in making the most effective workforce selections. As the 
work is separated into various parts and each part is taken up by such a specialist who is more 
reasonable for it, the maker can choose effectively the one who is the most ideal for the work. 
 
9. Increase in Profit: 

Division of Work gives more benefit to the maker of the merchandise as the expense of creation 
of the item decreases. 

 
Advantages to Labourers: 
Labourers get following advantages from Division of Labour: 
1. Increase in Efficiency of Labour: 

A worker is forced to perform the same tasks over and over again under the Division of Labor, 
resulting in specialization. The Division of Labor significantly boosts productivity in this way. 

 
2. Increase in Skill: 

The division of labor significantly enhances skill development. because he becomes proficient 
and specialized in the same type of work over time. He gains skill because of this specialization, which 
enables him to perform the work to its fullest potential. 

 



 
 
DIVISION OF LABOUR IN INDIA                                                                                 Volume - 11 | Issue -  8 | September - 2021 

________________________________________________________________________________________ 

________________________________________________________________________________________ 
Journal for all Subjects : www.lbp.world 

7 
 

 

3. Increases Mobility of Labour: 
Division of Work works with more prominent versatility of work. Here, the production is 

broken up into different parts, and a worker learns how to do a particular job in the production of the 
product, which he repeats over and over again. He becomes a professional, which allows him to move 
around in his job. Division of Labor, on the other hand, implies a large-scale production with workers 
coming from far and near. As a result, labor mobility is increased. 

 
4. Increase in Employment Opportunities: 

The diversity of occupations brought about by the division of labor further increases 
employment opportunities. On the other hand, because production is done on a large scale, more jobs 
become available. 

 
5. Best Use of Tools: 

It is not necessary to provide each worker with a comprehensive tool kit in this system. He only 
needs a few tools for the job where they are most useful. As a result, tools used at different stages can be 
used continuously. 

 
6. Work According to Taste: 

It has been observed that workers generally have their own preferences regarding production. 
For instance, a person can take on the kind of job for which he believes he is best suited and which is in 
line with his preferences. The Division of Labor broadens employment opportunities so that everyone 
can find work that suits their preferences and interests. 
 
7. Saving of Capital and Tools: 

Division of Work helps in the saving of capital and devices. It is not necessary to provide each 
worker with an entire toolkit. He only requires a few tools for the task at hand. In this manner, there is 
the saving of apparatuses as well as capital. For instance, the shirt is sewn by a tailor; He needs a sewing 
machine, scissors, and other tools. However, based on Division of Work one can do the cutting and the 
other can fasten the garments. Two tailors can thus work with only one machine and a single pair of 
scissors. 

 
8. Saving of Time and Expenses in Training: 

A worker is required to self-train in a small portion of production under Division of Labor. 
There is no need to understand the entire production process. It guarantees time and expense savings 
during training. 

 
9. Development of International Trade: 

Division of Work expands the propensity of specialization in the laborers or ventures, yet in 
various nations too. Every nation imports goods from those nations that also have a greater 
comparative advantage on the basis of specialization. Each nation produces only those goods in which it 
has a comparative advantage. As a result, the expansion of international trade benefits from Division of 
Labor. 

 
Dis-Advantages of Division of Labour: 
1. Danger of Over-production: 

Overproduction is when there is more production available than there is demand for it in the 
market. When production is done on a large scale, the division of labor causes the demand for 
production to lag significantly behind the increased supply. Overproduction is caused by these 
conditions, which is very bad for producers and workers who lose their jobs. 
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2. Loss of Responsibility: 
To make a product, many workers collaborate. In the event that the creation isn't great and 

sufficient none can be considered liable for it. "Every man's responsibility is no man's responsibility" is 
a common saying. As a result, the Division of Labor suffers from losing responsibility. 

 
3. Increased Dependence: 

Over-dependence may occur when the production is broken up into multiple processes and 
each step is performed by different workers. For instance, in the case of a factory that makes ready-to-
wear clothing, if the worker cutting the cloth is lazy, the work of stitching, buttoning, etc. will endure. In 
this manner, expanded reliance is the consequence of Division of Work. 
 
4. Evils of Factory System: 

The cutting edge modern or industrial facility framework has been created because of the 
Division of Work. This framework further leads to the wrongs like thick populace, contamination, class 
struggle, negative behavior patterns of betting and drinking, low expectation for everyday life, 
unfortunate food, garments and lodging and so on. 

 
5. Increased Dependence on Machines: 

Machines will be used more frequently as Division of Labor grows. The majority of employees 
use a variety of machines. It is extremely challenging for them to work without machines. As a result, 
Division of Labor makes people more reliant on machines. 

 
6. Administrative Difficulties and Industrial Disputes: 

Workers striking, factories being closed, and so on are all outcomes of industrial disputes. due 
to disagreements between employers and employees. This makes intense authoritative issues and 
challenges. The division of labor into employers and workers divides society. 

 
Division of Labour Benefit Society? 
 By increasing the reproductive capacity of a process and the skill sets of workers, the division of 
labor—creating specific jobs for specific people—benefits society, according to Durkheim. It likewise 
cultivates a feeling of local area among the people who share those positions. Durkheim contends that 
the division of work fills social and financial needs. " According to him, "the division of labor can only 
take place among members of a society that has already existed." The division of labor, according to 
Durkheim, is inversely proportional to the moral or dynamic density of a society. He describes it as a 
combination of a group's or society's level of socialization and population density. To estimate the 
model, we construct a novel dataset that includes micro-data on occupational choices, wages, and 
demographics. We use historical sources to link this information to detailed data on castes’ traditional 
occupations. In addition, we allow workers from hierarchically lower castes to face wage discrimination 
and different costs of education. We then, at that point, utilize our assessed model to examine the 
significance of word related position character for word related conveyances, compensation, total result 
and total efficiency. By gradually removing channels that link castes to their traditional occupations, we 
accomplish this.  
 
CONCLUSION 
 The division of work into a series of tasks assigned to various individuals or groups is referred 
to as "division of labor." It is a helpful standard since it lessens superfluous developments and 
instrument utilization As per Durkheim, it likewise encourages a feeling of local area among the 
individuals who share those positions. Social fortitude implies that society is a gathering where 
everybody does likewise things and has similar convictions. According to Durkheim, individuality 
grows as parts of society become more complicated. His primary objective was to examine the social 
changes brought on by industrialization. He didn't think about the scope of non-industrialized social 
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orders. Similarly, Durkheim did not emphasize the significance of women's roles in both pre-industrial 
and industrial societies. The process of assigning a series of tasks to various individuals or groups is 
referred to as "division of labor." It is likewise characterized as "an idea alluding to the inner association 
of a general public or gathering." Work can be divided into sections, which reduces the need for 
unnecessary movements and tool use. However, contrary to popular belief, the working population 
does not lose their skills as a result of the division of labor. 
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