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ARTICLE REVIEW REPORT

Determinants Of Women Work Performance In The
Selected Organizations At Hawassa City

Birukt Kifle Zegeye', Adamu Assefa Mihrka’, Bhatara Mohit’

ABSTRACT:

The problem statement was clear and well articulated In this time of competitive world,
success and development of any country depends on its human resource. Organizational
effectiveness plays a great role for the development of any country. Organizations need highly
performing individuals in order to meet their goals, to deliver the products and services they
specialized in and to achieve competitive advantage over others. Performanceis also important for
the individuals. Currently female employees are increasing on equal foot with male employees in
organizations.

INTRODUCTION:

The introduction provides a good, generalized background of the topic that quickly gives
the reader an appreciation This is also true in Ethiopia where many women are joining the work
force. Performance means ‘to carry out, accomplish or fulfill an action or task. It also means work,
function, or to do something to a specific standard. Performance is an action or process of
performing a task or function (Oxford Concise Dictionary 1999, 1060). Work performance assesses
whether a person performs ajob well.

METHODOLOGY:
Author has not mentioned any specific methodology. This study was descriptive in nature.
Must add methodology in your article. Methodology used to per research topic.

PRESENTATION OF RESULTS:

The amount of data presented was sufficient and appropriate. Tables, graphs, or figures
were used judiciously and agree with the text The main objective of this research was to know
factors associated with women work performance in Hawassa city. It inherently intends to
examine the relationship between the major factors considered in the study and then predict
performance among the study population. The findings were discussed in line with the
fundamental research questions raised. In this study, the independent variables thought to have
relationship with women’s work performance are grouped as demographic and work related
variables.

REFERENCES:
Prior publication by the author(s) of substantial portions of the data or study was
appropriately acknowledged.

RELEVANCE:
The study was relevant to the mission of the journal or its audience. The study addresses
important problems orissues; the study was worth doing.




FUTURE RESEARCH SCOPE:

1. 2nd To 3rd August 2014 12th International Conference Of Management And
Behavioural Sciences (Http://Smbs.In/Newsdetail.Php?1d=39 )

2. 2nd To 7th September 2014 International Multidisciplinary Scientific Conferences On

Social Sciences And Arts (Http://Sgemsocial.Org )

3. 1st To 2nd October 2014 International Research Conference On Business, Economics

And Social Sciences, IRC-2014. (
Http://Www.lIrcconferences.Com/Upcommings/Malaysia-Conference.Html )

4. 1st To 3rd November 2014 3rd Global Conference: Play (Http://Www.Inter-
Disciplinary.Net/Probing-The-Boundaries/Making-Sense-Of/Play/Call-For-Papers/ )
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Future Research Suggestions
This Article can expand further research for MINOR/MAJOR Research Project at UGC
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