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REFERENCES:

RELEVANCE:

REVIEW OF THE ARTICLE 

The introduction provides a good, generalized background of the topic that quickly gives the 
reader an appreciation 

Prior publication by the author(s) of substantial portions of the data or study was 
appropriately acknowledged.

The study was relevant to the mission of the journal or its audience. The study addresses 
important problems or issues; the study was worth doing.
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  The problem statement was clear and well articulated Once the required number and kind of 
human resources are determined, the management has to find the places where the  required 
human resources are/will be available and also can find the means of attracting them towards the 
organization before selecting suitable candidates for  the jobs. All this process is generally known as 
‘recruitment’ in employment. Recruitment and Selection are the only steps in the entire employment 
process. When organisations choose the right people for the job train them well and treat them 
appropriately, these people not only produce good results but also tend to stay with the organisation 
longer. 
 

Recruitment is an important step of any organization’s success. If an 
organization has the right candidates at right place in right time, it will make a tremendous positive 
difference in productivity and customer satisfaction. According to Werther & Davis, “Recruitment is 
the process of finding and attracting capable applicants for employment. 

Author has not mentioned any specific methodology. This study was descriptive in nature. 
Must add methodology in your article. Methodology used to per research topic.

The amount of data presented was sufficient and appropriate. Tables, graphs, or figures were 
used judiciously and agree with the text The study conducted by the researcher is only the tip of the 
iceberg in the ocean.  Given the limited resources, he had to confine the study within the Private 
Limited.  The recruitment process is good and the employees are also satisfied with the existing 
process of the organization. The researcher also forwarded some suggestions for further action.  If 
these suggestions are put into practice, there will definitely be some improvement in the standard of 
recruitment process.
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Future Research Suggestions 
This Article can expand further research for MINOR/MAJOR Research Project at UGC
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