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REVIEW OF THE ARTICLE

Employee Empowerment -A Study

N.Ashamaran and Dr. G.Latha

Title:
Title was clear and well articulated.

Abstract:

The abstract was complete and essential details were presented. Empowerment improves
the skill and knowledge of the employees. Organizations empower employees following some
practices. These practices make them more empowered.

Introduction:

Introduction was justifying. The purpose of the study was “to study and provides several
practices followed by organizations for empowering the employees. These practices are very
essential to organizations to get benefit from the employees.” Author explained concept of
empowerment. Author reviewed researches of,(Awamleh, 2013),Mishra & Bhasker
(2010),Conger & Kanungo, (1988),Erturk (2012). Author stated status of his study in the light of
past studies.

Methodology:

The author identified the research methodology separately and in detail. Author used
Content analysis method and collected the secondary data from various sources like books and
journals for this study. Sampling method was described. The methods for measuring results
clearly explained and appropriate.

Presentation of Results:

Author's major findings clearly presented. In results author mentioned various points about
employ empowerment. Benefits of employee empowerment, Key ingredients of employee
empowerment has been discussed in the results.

Conclusions:

Empowerment leads to resiliance, autonomy, creativity, and productivity. initiative in their
work and the empowered employees are more committed, more satisfied and exhibit
organizational citizenship behavior.

References:
References mentionedin APA format.

Scientific Conduct:
There were noinstances of plagiarism. Ideas and materials of others were correctly attributed.
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