
The research project entitled “A Study on Employees morale 
with Special reference to Kumar Spinning Mill, Tirunelveli. 
The aim of this study is to analyze the factors influencing the 
employee’s morale in the motivation. Data were collected 
from 178 employees working in Kumar Spinning Mill.  A 
structured questionnaire was used to collect the data. 
Convenient sample method is adopted to collect the data 
from the respondents.
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Employees attitude, emotions and employees satisfaction are highly important for the employees 
to be positively motivated. Today employee’s motivation is the factors for which all companies are strive for. 
It is not easy to create a positive morale among employees.

A Good Introduction : -
Importance of the expected results to the general inqu Extremely briefy depict the 

exploratory configuration and how it achieved the expressed destinations.

The research design adopted for the study is descriptive research and “convenience sampling 
technique” to represent the population. Data were collected from 190 respondents.  A well structured 
Questionnaire is used to collect the primary data.

A Good Materials : -
Materials may be accounted for in a different passage or else they may be distinguished 

alongside your systems. Inc or supplies that are not generally found in research centers.

Must add material in your article . 

              A Good Result  : -
                           Results are as per aims and  objective and useful to further research .

Employee motivation, employee fringe benefits, employee safety and health and employee 
participation management are the top ranked employee morale dimensions. Employee interpersonal 
relations, employee welfare facilities and work environment are the last ranked employee morale 
dimensions.

             A Good Conclusion  : -
          Thus,the research have wider scope for new academician  and research scholars.
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Reference, but Have Not



Services for Associate Professor to Professor
«Thesis convert into book.Publish in USA   - 50 API Marks
«15 Articles from your Ph.D thesis               - 150 API Marks
«UGC Minor Research Project                       - 10 API Marks
«UGC Major Research Project                       - 15 API Marks
«Call for Book Chapter                                    - 25 API Marks
«5 Seminar Paper presentation                    - 50 API Marks
        (we organize)

1. Career For Faculty (http://academicprofile.org/Professor/CareerForFaculty.aspx)
2. Academic Plan (http://academicprofile.org/Professor/AcademicPlan.aspx)
3. Regarding Professor Promotion 
(http://academicprofile.org/Professor/regardingPromotion.aspx)
4. Fellowship for Post Doctoral 
(http://academicprofile.org/Professor/FellowshipForPD.aspx)



This is to certify our Editorial, Advisory and Review Board accepted research 
paper of Topic:- 

  College:- 
 The research paper is Original & 

Innovation it is done Double Blind Peer Reviewed. Your article is published in 
the month of  Year 2015.

 P. Kandhakumar and J. Isaac Balasingh 

 Department Of Management Studies, Einstein College 
Of Engineering,  Tirunelveli, Tamilnadu.

May

A Study On 
Employees Morale With Special Reference  To Kumar Spinning Mill Pvt, Ltd, 
Tirunelvel 

?This was a superb give an account of extremely intensive examination. 
?The writing audit was careful, the approach was carefully exhaustive 
and fused the utilization of sufficient quantities of tests in dust size 
examination and blast tests. 

This is to certify our Editorial, Advisory and Review Board accepted research 
paper of  Topic:- 

 College:- 
 The research paper is Original & 

Innovation it is done Double Blind Peer Reviewed. Your article is published in 
the month of  Year 2015.

P. Kandhakumar and J. Isaac Balasingh

 Department Of Management Studies, Einstein College 
Of Engineering,  Tirunelveli, Tamilnadu.

May

A Study On 
Employees Morale With Special Reference  To Kumar Spinning Mill Pvt, Ltd, 
Tirunelvel 


	Page 1
	Page 2
	Page 3
	Page 4

