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Introduction

There is an increasing realisation in recent times that the success of a business enterprise in a
complex and changing environment hinges to a very large extent the efficient management of its human
resources. To survive and be successful a firm has to retain its “competitive advantage” over its rivals.

A Good Introduction : -
Reason for the study - theory, general inquiry, objective Model life form or framework
and short portrayal of the test.

Materials
Must add methods and materialsinyour article.

A Good Materials :-
Methods & Materials used to per research topic.

Result
Must add resultinyour article.

AGoodResult :-
Results are as per aims and objective and useful to further research.

Conclusion

In summing up the benefits it offers opportunities for reducing administrative costs, increasing the
efficiency of administrative operations of the personnel department. As the costs of computer hardware
fails relative to the costs of employing clerical staff, so the adoption of computerized systems is becoming
increasingly cost effective.”

A Good Conclusion:-
One investigation won't answer a general inquiry, so remembering the master plan,
where do you go next? The best studies open up new parkways of examination. What inquiries remain?
Proposals for particular papers will give extra recommendations.
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