
In today’s environment, where government controls and 
licences on industrial growth and expansion are being 
dismantled speedily to facilitate the entry of foreign and 
domestic corporations, the number of organizations in the 
same industry is increasing significantly. Competitive 
pressures are forcing companies to render cost effective 
products and services with care and concern for the 
customer needs. The cutting edge in providing this output 
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There is an increasing realisation in recent times that the success of a business enterprise in a 
complex and changing environment hinges to a very large extent the efficient management of its human 
resources. To survive and be successful a firm has to retain its “competitive advantage” over its rivals.

A Good Introduction : -
   Reason for the study - theory, general inquiry, objective Model life form or framework 

and short portrayal of the test. 

Must  add methods and materials in your article.

               A Good Materials  : - 
                             Methods & Materials used to per research topic.

Must add result in your article. 

              A Good Result  : -
                           Results are as per aims and  objective and useful to further research .

In summing up the benefits it offers opportunities for reducing administrative costs, increasing the 
efficiency of administrative operations of the personnel department. As the costs of computer hardware 
fails relative to the costs of employing clerical staff, so the adoption of computerized systems is becoming 
increasingly cost effective.”

A Good  Conclusion : -
One investigation won't answer a general inquiry, so remembering the master plan, 

where do you go next? The best studies open up new parkways of examination. What inquiries remain? 
Proposals for particular papers will give extra recommendations.

?  Carrell, Michael et al. (1989), Personnel Management and Human Resources, Third Edition, Merill 
Publishing Company ,Columbus, P-89.

?C.S. Ventaka Ratnam and B.K. Srivastava (1991), Personnel Management and Human Resources, Tata 
McGraw-Hill, New Delhi. P-187.

?David A. Decenzo, Stiphen P. Robbins (2003), Personnel/Human Resource Management, PHI India Pvt. 
Ltd., P-80.

                A Good References  : -
                            There are Places where the Author  Ashish Kumar  Need to Cite a Reference, but Have 
Not



Services for Associate Professor to Professor
«Thesis convert into book.Publish in USA   - 50 API Marks
«15 Articles from your Ph.D thesis               - 150 API Marks
«UGC Minor Research Project                       - 10 API Marks
«UGC Major Research Project                       - 15 API Marks
«Call for Book Chapter                                    - 25 API Marks
«5 Seminar Paper presentation                    - 50 API Marks
        (we organize)

1. Career For Faculty (http://academicprofile.org/Professor/CareerForFaculty.aspx)
2. Academic Plan (http://academicprofile.org/Professor/AcademicPlan.aspx)
3. Regarding Professor Promotion 
(http://academicprofile.org/Professor/regardingPromotion.aspx)
4. Fellowship for Post Doctoral 
(http://academicprofile.org/Professor/FellowshipForPD.aspx)
5. Online Course on Research (http://onlineresearch.in/Default.aspx)



This is to certify our Editorial, Advisory and Review Board accepted research 
paper of Topic:-

 College:- 
The research paper is Orignal & Innovation it is done 

Double Blind Peer Reviewed. Your article is published in the month of 
 Year 2015.

 Ashish Kumar  HRIS – An Essential Tool For Hrm Decision 
Making Ph.D , Faculty, Management Programme L.N.Mithila 

University, Darbhanga. 

February

?The presentation is pertinent and hypothesis based. 
?   Sufficient data about the past study discoveries is displayed for 

perusers to take after the present study method of reasoning and 
strategies.
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